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• Quality Payment Program Overview 
• Data Submission 
• Timeline 
• Public Comment 
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INTRODUCING THE QUALITY 
PAYMENT PROGRAM 
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Quality Payment Program 

Repeals the Sustainable Growth Rate (SGR) Formula
 Streamlines multiple quality reporting programs into

the new Merit-based Incentive Payment System (MIPS)
 Provides incentive payments for participation in

Advanced Alternative Payment Models (APMs)

The Merit-based 
Incentive 

Payment System 
(MIPS) 

Advanced 
Alternative 

Payment Models 
(APMs) 

 First step to a fresh start
 We’re listening and help is available
 A better, smarter Medicare for healthier people
 Pay for what works to create a Medicare that is enduring
 Health information needs to be open, flexible, and user-centric

or 


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APMs 



What is an Alternative Payment Model (APM)? 

APMs are new approaches to paying for medical care through Medicare that 
incentivize quality and value. 
 

As defined by 
MACRA, 
APMs 

include: 

 CMS Innovation Center model 
(under section 1115A, other than a Health 
Care Innovation Award) 

 MSSP (Medicare Shared Savings Program) 

 Demonstration under the Health Care 
Quality Demonstration Program 

 Demonstration required by federal law 
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Advanced APMs meet certain criteria.  

As defined by MACRA, 
advanced APMs must meet 

the following criteria: 

 The APM requires participants 
to use certified EHR 
technology. 

 The APM bases payment on 
quality measures comparable 
to those in the MIPS quality 
performance category. 

 The APM either: (1) requires 
APM Entities to bear more than 
nominal financial risk for 
monetary losses; OR (2) is a 
Medical Home Model 
expanded under CMMI 
authority. 
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PROPOSED RULE 

APM Scoring Standard 

Goals:  
 Reduce eligible clinician reporting burden.  
 Maintain focus on the goals and objectives of APMs. 

How does it work? 
 Streamlined MIPS reporting and scoring for eligible clinicians in certain APMs. 
 Aggregates eligible clinician MIPS scores to the APM Entity level. 
 All eligible clinicians in an APM Entity receive the same MIPS composite 

performance score. 
 Uses APM-related performance to the extent practicable. 
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PROPOSED RULE 

APM Scoring Standard 

The APM scoring standard applies to APMs that meet these criteria: 
 APM Entities participate in the APM under an agreement with CMS;  
 APM Entities include one or more MIPS eligible clinicians on a 

Participation List; and 
 APM bases payment incentives on performance (either at the APM 

Entity or eligible clinician level) on cost/utilization and quality 
measures. 

 To be considered part of the APM Entity for the APM scoring standard, an eligible 
clinician must be on an APM Participation List on December 31 of the MIPS 
performance year. 

 Otherwise an eligible clinician must report to MIPS under the standard MIPS 
methods.  
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PROPOSED RULE 

APM Scoring Standard 

To which APMs will 
the APM scoring 
standard apply? 

 Shared Savings Program (all tracks) 

 Next Generation ACO Model 

 Comprehensive ESRD Care (CEC) (large dialysis 
organization arrangement) 

 Comprehensive Primary Care Plus (CPC+) 

 Oncology Care Model (OCM) 

 All other APMs that meet criteria for the APM scoring 
standard 
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Note: MACRA does NOT change how any 
particular APM functions or rewards value. 
Instead, it creates extra incentives for APM 

participation. 
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MACRA provides additional rewards for  
participating in APMs. 
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How do I become a Qualifying APM Participant 
(QP)? 
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Note: Most practitioners will be subject to MIPS.  

14 Note: Figure not to scale. 
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MIPS 



MIPS: First Step to a Fresh Start  

 MIPS is a new program 
 Streamlines 3 currently independent programs to work as one and 

to ease clinician burden.  
Adds a fourth component to promote ongoing improvement and 
innovation to clinical activities. 
 

 
 
 

 
 

 MIPS provides clinicians the flexibility to choose the activities and 
measures that are most meaningful to their practice to demonstrate 
performance. 
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Who Will Participate in MIPS? 

Affected clinicians are called “MIPS eligible clinicians” and will participate in 
MIPS. The types of Medicare Part B health care clinicians affected by MIPS 

may expand in the first 3 years of implementation.  

Years 1 and 2 

Physicians (MD/DO and DMD/DDS), 
PAs, NPs, Clinical nurse specialists, 

Nurse anesthetists 

Years 3+ 

Secretary may 
broaden Eligible 

Clinicians group to 
include others such 

as  

Physical or occupational therapists, 
Speech-language pathologists, 

Audiologists, Nurse midwives, Clinical 
social workers, Clinical psychologists, 
Dietitians / Nutritional professionals 
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Who will NOT Participate in MIPS? 

There are 3 groups of clinicians who will NOT be subject to MIPS: 

FIRST year of Medicare 
Part B participation 

Below low patient 
volume threshold 

Medicare billing charges less than or equal to $10,000 
and provides care for 100 or fewer Medicare patients in 

one year 

Certain participants in 
ELIGIBLE Alternative 

Payment Models 

Note: MIPS does not apply to hospitals or facilities 18 



PROPOSED RULE 
MIPS: ADVANCING CARE 
INFORMATION PERFORMANCE 
CATEGORY 
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Changes from EHR Incentive Program 
to  

Advancing Care Information 
Past Requirements for the 

Medicare EHR Incentive Program 
New Proposal for Advancing Care 

Information Category 
One-size-fits-all – every objective reported 
and weighed equally 

Customizable – clinicians can choose which 
categories to emphasize in their scoring 

Requires across-the-board levels of 
achievement or “thresholds,” regardless of 
practice or experience 

Flexible. Allows for diverse reporting that 
matches clinician’s practice and experience. 

Measurement emphasizing process Measurement emphasizing patient 
engagement and interoperability 

Disjointed and redundant with other 
Medicare reporting programs 

Aligned with other Medicare reporting 
programs.  No need to report redundant 
quality measures. 

No exemptions for reporting Exemptions for reporting for clinicians in: 
• Advanced alternative payment models 
• First year with Medicare 
• Have low Medicare volumes 

20 



What will determine my MIPS score? 

The MIPS composite performance score will factor in performance in  
4 weighted performance categories on a 0-100 point scale : 
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PROPOSED RULE 
MIPS: Advancing Care Information  

Performance Category 

Who can participate? 



PROPOSED RULE 
MIPS: Advancing Care Information  

Performance Category 

CMS proposes six objectives and their measures that would require 
reporting for the base score: 



Calculating the Composite Performance Score 
(CPS) for MIPS 

Category Weight Scoring 

Quality 50% • Each measure 1-10 points compared to historical 
benchmark (if avail.) 

• 0 points for a measure that is not reported 
• Bonus for reporting outcomes, patient experience, 

appropriate use, patient safety and EHR reporting  
• Measures are averaged to get a score for the category 

Resource Use 10% • Similar to quality  

CPIA 15% • Each activity worth 10 points; double weight for “high” 
value activities; sum of activity points compared to a target 

Advancing care 
information 

25% • Base score of 50 points is achieved by reporting at least 
one use case for each available measure 

• Up to 10 additional performance points available per 
measure 

• Total cap of 100 percentage points available   

 Unified scoring system: 
1. Converts measures/activities to points 
2. Eligible Clinicians will know in advance what they need to do to achieve top performance 
3. Partial credit available 
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How do I get my data to CMS? 
Data Submission for MIPS 
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PROPOSED RULE 
MIPS Data Submission Options 

Quality and Resource Use  
Individual Reporting Group Reporting 

Quality 

 QCDR
 Qualified Registry
 Health IT developer
 Administrative Claims (No

submission required)

 QCDR
 Qualified Registry
 Health IT developer
 CMS Web Interface (groups of

25 or more)
 CAHPS for MIPS Survey
 Administrative Claims (No

submission required)

Resource 
use 

 Administrative  Claims
(No submission required)

 Administrative Claims (No
submission required)



PROPOSED RULE 
MIPS Data Submission Options 

Advancing Care Information and CPIA 
Individual Reporting Group Reporting 

 

 
 
 
 

Advancing care 
information 

 

 Attestation 
 QCDR 
 Qualified Registry 
 Health IT developer 

 Attestation 
 QCDR 
 Qualified Registry 
 Health IT developer 
 CMS Web Interface (groups 

of 25 or more) 

 
 
 
 
 

CPIA 
 

 Attestation 
 QCDR 
 Qualified Registry 
 Health IT developer 
 Administrative  Claims (No 

submission required) 

 Attestation 
 QCDR 
 Qualified Registry 
 Health IT developer 
 CMS Web Interface (groups 

of 25 or more) 

 
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PROPOSED RULE 
MIPS Performance Period 

 All MIPS performance categories are aligned to a 
performance period of one full calendar year. 

 Goes into effect in first year 
       (2017 performance period, 2019 payment year). 
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Putting it all together: 
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When and where do I submit comments? 

• The proposed rule includes proposed changes not reviewed in this 
presentation. We will not consider feedback during the call as formal 
comments on the rule.  See the proposed rule for information on 
submitting these comments by the close of the 60-day comment period 
on June 27, 2016. When commenting, refer to file code CMS-5517-P. 

 
• Instructions for submitting comments can be found in the proposed rule; 

FAX transmissions will not be accepted. You must officially submit your 
comments in one of the following ways: electronically through  
• Regulations.gov  
• by regular mail 
• by express or overnight mail 
• by hand or courier 

 
• For additional information, please go to: 

http://go.cms.gov/QualityPaymentProgram 
30 

http://go.cms.gov/QualityPaymentProgram
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Contact Information 
 

 Kate Goodrich, M.D., MHS 
Director, Center for Clinical Standards & Quality 

kate.goodrich@cms.hhs.gov 
 

 
 

 

mailto:kate.goodrich@cms.hhs.gov

	CMS MACRA and Delivery System Reform 
	Agenda 
	INTRODUCING THE QUALITY PAYMENT PROGRAM 
	Quality Payment Program 

	APMs 
	What is an Alternative Payment Model (APM)? 
	Advanced APMs meet certain criteria.  
	PROPOSED RULE APM Scoring Standard 
	PROPOSED RULE APM Scoring Standard 
	PROPOSED RULE APM Scoring Standard 
	MACRA provides additional rewards for  participating in APMs. 
	How do I become a Qualifying APM Participant (QP)? 
	Note: Most practitioners will be subject to MIPS.  

	MIPS 
	MIPS: First Step to a Fresh Start  
	Who Will Participate in MIPS? 
	Who will NOT Participate in MIPS? 
	PROPOSED RULE MIPS: ADVANCING CARE INFORMATION PERFORMANCE CATEGORY 
	Changes from EHR Incentive Program to  Advancing Care Information 
	What will determine my MIPS score? 
	PROPOSED RULE MIPS: Advancing Care Information  Performance Category 
	PROPOSED RULE MIPS: Advancing Care Information  Performance Category 
	Calculating the Composite Performance Score (CPS) for MIPS 
	How do I get my data to CMS? Data Submission for MIPS 
	PROPOSED RULE MIPS Data Submission Options Quality and Resource Use  
	PROPOSED RULE MIPS Data Submission Options Advancing Care Information and CPIA 
	PROPOSED RULE MIPS Performance Period 

	Putting it all together: 
	When and where do I submit comments? 
	Contact Information 



<<

  /ASCII85EncodePages false

  /AllowPSXObjects true

  /AllowTransparency false

  /AlwaysEmbed [

    true

  ]

  /AntiAliasColorImages false

  /AntiAliasGrayImages false

  /AntiAliasMonoImages false

  /AutoFilterColorImages true

  /AutoFilterGrayImages true

  /AutoPositionEPSFiles true

  /AutoRotatePages /All

  /Binding /Left

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /CalGrayProfile (Gray Gamma 2.2)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CheckCompliance [

    /None

  ]

  /ColorACSImageDict <<

    /HSamples [

      2

      1

      1

      2

    ]

    /QFactor 0.76000

    /VSamples [

      2

      1

      1

      2

    ]

  >>

  /ColorConversionStrategy /sRGB

  /ColorImageAutoFilterStrategy /JPEG

  /ColorImageDepth -1

  /ColorImageDict <<

    /HSamples [

      2

      1

      1

      2

    ]

    /QFactor 0.76000

    /VSamples [

      2

      1

      1

      2

    ]

  >>

  /ColorImageDownsampleThreshold 1.50000

  /ColorImageDownsampleType /Average

  /ColorImageFilter /DCTEncode

  /ColorImageMinDownsampleDepth 1

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /ColorImageResolution 300

  /ColorSettingsFile ()

  /CompatibilityLevel 1.6

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /CreateJDFFile false

  /CreateJobTicket false

  /CropColorImages false

  /CropGrayImages false

  /CropMonoImages false

  /DSCReportingLevel 0

  /DefaultRenderingIntent /Default

  /Description <<





    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200036002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 6.0 and later.)

    /ESP <>

    /ETI <>

    /FRA <>







    /HUN <>

    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 6.0 e versioni successive.)

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200036002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 6.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>





    /SKY <>



    /SUO <>

    /SVE <>

    /TUR <>



  >>

  /DetectBlends true

  /DetectCurves 0.10000

  /DoThumbnails false

  /DownsampleColorImages true

  /DownsampleGrayImages true

  /DownsampleMonoImages true

  /EmbedAllFonts true

  /EmbedJobOptions true

  /EmbedOpenType false

  /EmitDSCWarnings false

  /EncodeColorImages true

  /EncodeGrayImages true

  /EncodeMonoImages true

  /EndPage -1

  /GrayACSImageDict <<

    /HSamples [

      2

      1

      1

      2

    ]

    /QFactor 0.76000

    /VSamples [

      2

      1

      1

      2

    ]

  >>

  /GrayImageAutoFilterStrategy /JPEG

  /GrayImageDepth -1

  /GrayImageDict <<

    /HSamples [

      2

      1

      1

      2

    ]

    /QFactor 0.76000

    /VSamples [

      2

      1

      1

      2

    ]

  >>

  /GrayImageDownsampleThreshold 1.50000

  /GrayImageDownsampleType /Average

  /GrayImageFilter /DCTEncode

  /GrayImageMinDownsampleDepth 2

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /GrayImageResolution 300

  /ImageMemory 1048576

  /JPEG2000ColorACSImageDict <<

    /Quality 15

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000ColorImageDict <<

    /Quality 15

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayACSImageDict <<

    /Quality 15

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayImageDict <<

    /Quality 15

    /TileHeight 256

    /TileWidth 256

  >>

  /LockDistillerParams false

  /MaxSubsetPct 100

  /MonoImageDepth -1

  /MonoImageDict <<

    /K -1

  >>

  /MonoImageDownsampleThreshold 1.50000

  /MonoImageDownsampleType /Average

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /MonoImageResolution 1200

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /NeverEmbed [

    true

  ]

  /OPM 1

  /Optimize true

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting true

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AllowImageBreaks true

      /AllowTableBreaks true

      /ExpandPage false

      /HonorBaseURL true

      /HonorRolloverEffect false

      /IgnoreHTMLPageBreaks false

      /IncludeHeaderFooter false

      /MarginOffset [

        0

        0

        0

        0

      ]

      /MetadataAuthor ()

      /MetadataKeywords ()

      /MetadataSubject ()

      /MetadataTitle ()

      /MetricPageSize [

        0

        0

      ]

      /MetricUnit /inch

      /MobileCompatible 0

      /Namespace [

        (Adobe)

        (GoLive)

        (8.0)

      ]

      /OpenZoomToHTMLFontSize false

      /PageOrientation /Portrait

      /RemoveBackground false

      /ShrinkContent true

      /TreatColorsAs /MainMonitorColors

      /UseEmbeddedProfiles false

      /UseHTMLTitleAsMetadata true

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /BleedOffset [

        0

        0

        0

        0

      ]

      /ConvertColors /ConvertToRGB

      /DestinationProfileName (U.S. Web Coated \050SWOP\051 v2)

      /DestinationProfileSelector /UseName

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements true

      /GenerateStructure true

      /IncludeBookmarks true

      /IncludeHyperlinks true

      /IncludeInteractive true

      /IncludeLayers false

      /IncludeProfiles true

      /MarksOffset 6

      /MarksWeight 0.25000

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /UseName

      /PageMarksFile /RomanDefault

      /PreserveEditing true

      /UntaggedCMYKHandling /UseDocumentProfile

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXBleedBoxToTrimBoxOffset [

    0

    0

    0

    0

  ]

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXOutputCondition ()

  /PDFXOutputConditionIdentifier (CGATS TR 001)

  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)

  /PDFXRegistryName (http://www.color.org)

  /PDFXSetBleedBoxToMediaBox true

  /PDFXTrapped /False

  /PDFXTrimBoxToMediaBoxOffset [

    0

    0

    0

    0

  ]

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /ParseICCProfilesInComments true

  /PassThroughJPEGImages true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo false

  /PreserveFlatness false

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Remove

  /UsePrologue false

  /sRGBProfile (sRGB IEC61966-2.1)

>> setdistillerparams

<<

  /HWResolution [600 600]

  /PageSize [612.000 792.000]

>> setpagedevice



